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1. Introduction

Abstract

With the spread of positive psychology around the world, English teacher resilience
has become a hot topic in teacher psychology. This study employs a systematic
review method to retrieve and screen a total of 37 papers published between 2005
and 2025 across the Web of Science and the China National Knowledge Infrastruc-
ture (CNKI), providing a critical synthesis of the existing literature from three di-
mensions: theoretical perspectives, research themes, and research methods. The
analysis reveals several key findings: (1) most current research lacks a solid theo-
retical foundation or clear framework; (2) the topics for study are relatively con-
centrated, and there is a significant lack of topical breadth; (3) Although the means
of research have continuously improved, deficiencies still exist in the representa-
tiveness of teacher groups from all walks of life and in the variety of research tools
and the development of specialized measurement instruments. Based on these find-
ings, future research directions are proposed: (1) integrating interdisciplinary theo-
retical frameworks; (2) Expand the scope of research by concentrating on the con-
text of artificial intelligence mediation, key psychological variables, multidimen-
sionality and dynamism of burnout, and alleviation mechanisms; (3) broadening
teacher background profiles, emphasizing mixed-methods and qualitative ap-
proaches, and developing context-specific scales.
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As an essential part of teachers' capabilities, resilience helps them face teaching difficulties and continues to explore
new ways of teaching; this is one reason for the professionalization of teachers. Teacher resilience generally refers
to a person's ability and characteristics that can be used to deal with and adapt to stress and problems in teaching life
effectively (Liu & Chu, 2022). In recent years, alongside the flourishing of positive psychology, teacher resilience
has emerged as a significant area within the field of education. Currently, while teacher resilience has been exten-
sively explored in educational research, attention devoted specifically to the cohort of foreign language teachers
warrants further enhancement. Although previous reviews have discussed the resilience of foreign language teachers,
they have not paid much attention to the theoretical perspectives for current research, and there has been little focus
on specific research themes and design characteristics related to the resilience of English teachers.

Therefore, in light of the new area of English teacher resilience, this paper employs a systematic review method-
ology to synthesize the theoretical perspectives, research themes, and research methods in the current literature. Ad-
ditionally, it puts forward future research directions that will provide some references for further study on English
teacher resilience.
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2. Methodology

Data were retrieved from the Web of Science Core Collection and China National Knowledge Infrastructure (CNKI)
using the following strings: “(‘English teacher resilience” OR ‘EFL teacher resilience’ OR ‘English resilient teacher’
OR ‘EFL resilient teacher’)” and (‘0314 OR “LEEFEME OR “H 577 OR ‘Hiii /77 AND “BEHHUN’)” in
their respective databases. The timespan for the search was set from 2005 to 2025, and the retrieval was completed
on October 13, 2025. Adhering to the PRISMA (Preferred Reporting Items for Systematic Reviews and Meta-Anal-
yses) framework, the study employed a three-stage screening process (identification, screening, and inclusion) based
on five criteria: (1) original journal articles; (2) non-review papers; (3) Chinese articles indexed in CSSCI (Chinese
Social Sciences Citation Index) or Peking University Core; (4) participants identified as English teachers; and (5) a
primary focus on resilience.

The first database searches identified 241 records. During the screening phase, 16 non-journal records, 14 review
articles, and 9 Chinese articles not indexed in the CSSCI or Peking University Core were excluded, leaving 202
records. After a full-text assessment, 112 studies involving non-English teachers and 53 papers that did not focus on
teacher resilience were eliminated. Ultimately, a total of 37 eligible studies were included for synthesis. These 37
studies were then systematically coded. The coding scheme primarily encompassed: basic bibliographic information,
theoretical perspectives employed, research themes, and research methods.

3. Results
3.1 Theoretical Perspectives of Current Literature

Among the 37 included studies, 28 did not use a particular theory as the basis for the research or build a formal
research framework. Based on the relevant theories, nine studies have been carried out, and the distribution of these
studies is as follows: two utilized Mansfield’s framework of teacher resilience as their research perspective, and two
conducted qualitative research based on socio-ecological systems theory. The remaining five studies were grounded
in the EMPATHICS model of well-being, sociocultural theory, conservation of resources theory, Beltman’s teacher
resilience framework, and social cognitive theory.

The results show that most of the existing research has no theoretical basis because resilience of English teachers
is still a new research direction. Although there are theories from the wider field of psychology for reference, this
area is still in a theoretical exploration stage and has yet to establish a mature theoretical system tailored to its unique
characteristics. Psychological theories have been the main focus of study in the theoretical basis of the literature and
are therefore in line with the cross-disciplinary nature of English teacher resilience. However, the application of
theory in some studies is still weak; although certain theories have been introduced, they have not been fully incor-
porated into the research design and are mainly used to interpret the results.

3.2 Research Themes of Current Literature

Through an inductive, bottom-up coding of the 37 included studies, the research themes concerning English teacher
resilience were synthesized into three primary themes: influencing factors of resilience, the predictive role of resili-
ence, and the profile and measurement of resilience.

The existing literature on the influencing factors of English teacher resilience primarily explores six dimensions:
social environment (n=6), teacher emotions (n=3), emotion management (n=3), psychological traits (n=3), teaching
competence (n=2), and demographic variables (n=1). The social environment serves as the focal point of research
within this theme. Multiple studies indicate that shifts in environmental factors—including educational reforms, in-
terpersonal relationships, institutional transitions, evaluation systems, classroom environments, and family pres-
sures—can trigger dynamic fluctuations in English teacher resilience. Regarding teacher emotions, positive emotions
like enjoyment can enhance resilience, whereas negative emotions such as anger and anxiety undermine this level
(Wang, Derakhshan, & Rahimpour, 2024); however, some research indicates that negative emotions can conversely
bolster the resilience of novice English teachers (Wu, Deng, & Greenier, 2025). To address the problem of emotion
regulation, teachers can strengthen their emotional resilience through cognitive reappraisal and other reasonable use
of emotional labor (Liu, Liu, & Zhou, 2024). Additionally, four types of psychology that affect resilience are emo-
tional intelligence, teacher beliefs, agency and self-compassion. Teaching competence is also a problem; a lack of
professional pedagogical skills and classroom management ability can cause people to lose heart easily. In terms of
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demographic characteristics, English teachers' resilience is not different among men and women or according to years
of experience; however, those who have earned a master's degree show relatively higher levels than those with only
a bachelor's degree. Existing research on influencing factors still presents the following limitations: first, there is a
lack of integration with the context of the artificial intelligence era; second, the impact of specific emotions such as
pride, disappointment, and ambivalence on English teacher resilience remains unexplored; third, current literature
predominantly consists of cross-sectional studies, highlighting an urgent need to investigate dynamic changes under
the influence of multiple factors.

The predictive role of English teacher resilience primarily focuses on positive psychological states (n=12), fol-
lowed by personal resources (n=3), identity (n=2), and professional psychological risks (n=2). In terms of positive
psychological states, research has shown that resilience is significantly and positively correlated with well-being,
enjoyment, sense of success, and work engagement. Resilience not only directly influences well-being but also exerts
an indirect effect through self-efficacy or serves as a mediator between turnover intention, self-efficacy, and well-
being, which strongly corroborates the core position of resilience in Seligman’s well-being theory (Ding, Liu, & Peng,
2025). Additionally, resilience effectively predicts teacher enjoyment, success, and work engagement, and although
it has a weaker predictive effect than self-efficacy, it is stronger than grit. Psychological regulation helps a person
feel stable, so to be mentally strong and creative in the face of pressure, one should be able to control their emotions
effectively. At the same time, resilience can reduce identity crisis and enhance a sense of purpose in life or work
(Gao, Wang, & Reynolds, 2025). Despite these substantial findings, several gaps persist in current research. These
include the absence of the “flow” variable in studies of positive psychological states and a lack of exploration into
personal resources like teacher beliefs and motivation. In addition, there has been a neglect of the development pro-
cess of resilience and identity, as well as an omission in professional psychological risk, which also needs to be
explored in light of preventing burnout.

In addition to the reasons for and the effects of resilience on English teachers, scholars have also investigated the
profile and measurement of resilience, as well as longitudinal development and assessment. Regarding resilience
profiles, research has identified three distinct profiles among Chinese senior high school English teachers, namely
the “achieving individual-environment balance type”, the “goal-driven type burnout”, and the “emotional exhaustion
type with low resilience” (Ding, Liu, & Peng, 2025). Concerning longitudinal development, numerous studies demon-
strate that English teacher resilience is in a state of dynamic flux, with its developmental processes categorized into
four patterns, including “high-low-high-stable”, “low-high-stable”, “high-low-high-fluctuating”, and “low-high-fluc-
tuating”. Furthermore, research on the measurement of English teacher resilience has involved adapting Mansfield
and Wosnitza’s multidimensional resilience scale (Liu & Chu, 2023), as well as developing the Connor-Davidson
English Teacher Resilience Scale and the Language Teacher Resilience Scale (Liu & Chu, 2022; Liu et al., 2024).
Although some contributions have been made in the three areas, research is still relatively lacking and does not have
all the characteristics; that is, there have been no studies examining the long-term changes in the resilience of English
teachers under the influence of artificial intelligence and, at present, there are no measurement scales that have been
designed specifically for primary and secondary schools as well as higher education.

3.3 Research Methods of Current Literature

The three sections of the research methods in the 37 studies were the background of the participants, the methods and
the data collection tools. The characteristics of the participants are divided into educational stage, cultural context,
career stage, and teaching region. Educational stages primarily focus on higher education (n=11), senior high (n=7),
and junior high (n=6), with fewer involving mixed secondary stages (n=4), all stages (n=3), or unspecified contexts
(n=6). Cultural backgrounds are predominantly Chinese (n=30), followed by Iran (n=2), Turkey (n=2), the United
States (n=1), South Korea (n=1), and a Sino-Iranian cross-cultural context (n=1). Regarding career stages, most stud-
ies involve teachers across all stages, except for a few focusing on early (n=3) or mid-career (n=1) phases. Note that
only one study has divided the teaching areas into urban and suburban. Generally speaking, the existing studies have
been unevenly distributed in terms of educational levels, lack focus on primary schools, are still Sinocentric, and
have paid little attention to pre-service teachers and urban-rural regional differences.

Methodologically, quantitative research (n=20) predominates, followed by qualitative (n=10) and mixed-methods
(n=7) designs. Most are cross-sectional (n=33), with only four retrospective longitudinal studies. Although there are
many quantitative results, qualitative and mixed-methods methods are lacking, and longitudinal tracking is even more
so. Some mixed-methods studies simply list the qualitative data and do not integrate it with the quantitative results.
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Quantitative tools primarily include the 10-item Connor-Davidson Resilience Scale (CD-RISC) (n=9), 25-item
CD-RISC (n=5), 14-item Teacher Resilience Scale (n=4), CD-RISC-EFL Teacher Survey (n=4), Language Teacher
Resilience Scale (n=2), Multidimensional Teachers’ Resilience Scale (n=1), Q-sort based on CD-RISC (n=1), and
self-developed scale (n=1). Most of the instruments are foreign-developed and have been adapted by translation;
there are not many specific tools for the context of Chinese primary and secondary schools. The main types of qual-
itative tools are interviews (n=13), and in addition, there are documents, narrative frames, open-ended questionnaires,
online chats, self-narratives, teaching journals, classroom observations, social media records, and student feedback.
Current research over-relies on single interviews and lacks triangulation.

4. Discussion

Based on the synthesis of existing literature, this section provides a discussion on future directions across theoretical
perspectives, themes, and research methods. Theoretically, future research should integrate multi-disciplinary per-
spectives to strengthen interdisciplinary support. Well-being theory from positive psychology is also valuable;
PERMA model reveals the core role of resilience in driving well-being, while the EMPATHICS model designed for
foreign language teachers deserves greater academic attention. In addition, the theory of social ecological systems
has been applied to teacher training. Given that English teacher resilience is the result of both individual and envi-
ronmental factors, the above theory can be applied to study how resilient individuals change and are formed in social
settings.

Add and expand upon the contents of some research topics to provide new directions for the next stage of study.
With the development of artificial intelligence research, more research should be carried out in the future to study
the long-term changes in students’ resilience after educational reform and career changes. Moreover, personal re-
sources such as flow, teacher beliefs, self-efficacy, and teaching motivation should be incorporated, alongside ex-
ploring the impact of specific emotions like pride, disappointment, and ambivalence. Emphasis should also be placed
on the dynamic and multidimensional characterization of English teacher resilience to uncover its unique develop-
mental patterns. In-depth interviews can also be carried out to learn more about how the inner workings of resilience
reduce burnout and provide theoretical support for promoting the good mental health and long-term development of
English teachers.

In terms of research methods, priority should be given to broadening participant scope and diversifying methodol-
ogies. Cross-cultural comparative studies are needed to analyze similarities and differences in resilience development
between Chinese and foreign English teachers. Pay attention to the rural English teachers in the context of urban-
rural educational integration and deal with the corresponding problems and ensure the stability of these teachers. At
the same time, cultivation strategies for pre-service English teachers also need to be considered in the construction
of a high-quality talent pool. In order to better understand the reasons for this, mixed-methods research should be
expanded to use emerging tools like Q-methodology and employ narrative inquiry or longitudinal tracking. Finally,
developing specialized assessment tools for primary school and higher education settings is necessary to address the
current lack of targeted scales.

5. Conclusion

According to the PRISMA framework, this paper has carried out a two-decade review of the literature and found that
English teacher resilience is a new area that lacks theories, has extensive themes, and evolving methods. Therefore,
the paper puts forward the following three directions. Theoretically, well-being theory and the social ecological sys-
tems model are well-established. Thematically, exploration must deepen regarding artificial intelligence contexts,
key psychological variables, dynamic multidimensional characterizations, and burnout mitigation mechanisms. For
the research method, cross-cultural comparison, study of rural and pre-service teachers, methodological triangulation
and development of special scales for primary and secondary school students should be the focus of the research. The
above paths can lay a foundation for cultivating the resilience and promoting high-quality professional development
of English teachers.

Funding

2025 Key Research Project for Economic and Social Development of Heilongjiang Province (Foreign Language
Special Project), A Study on the Al-Enabled Human-Machine Collaborative Pedagogical Model of Foreign Affairs

DOI: 10.26855/tfl.2026.01.023 144 Translation and Foreign Language Learning



Xinging Feng, Hui Dong

Interpreting in the Era of Digital Intelligence (Number: WY2025001)

2025 Heilongjiang Provincial Key Educational Science Project under the 14th Five-Year Plan, A Study on the
Industry-Education Collaborative Talent Cultivation Mechanism for Foreign Affairs Interpreting in Heilongjiang’s
Ice and Snow Sector in the Era of Educational Digital Intelligence (Number: GJB1425008)

References
Ding, X., Liu, Y., & Peng, J. (2025). Straddling burnout and resilience: A Q methodology study among high school EFL
teachers. Journal of Multilingual and Multicultural Development, 46(2), 1-18.

Gao, Y., Wang, X., & Reynolds, B. L. (2025). The interplay of emotion regulation, resilience, and teacher identity: A
structural equation modeling study of Chinese middle school English teachers. Psychology in the Schools, 62, 2876-
2887.

Liu, H., & Chu, W. (2022). Exploring EFL teacher resilience in the Chinese context. System, 105, 102752.

Liu, H., & Chu, W. (2023). Uncovering English as a foreign language teacher resilience: A structural equation modeling
approach. Applied Linguistics Review, 15(6), 2755-2774.

Liu, H., Chu, W., Duan, S., & Li, X. (2024). Measuring language teacher resilience: Scale development and validation.
International Journal of Applied Linguistics, 34(4), 1283-1299.

Liu, H., Liu, B., & Zhou, X. (2024). Exploring the mediating role of EFL teachers’ emotion regulation in the relationship
between emotional intelligence and resilience. International Journal of Applied Linguistics, 35(4), 1873-1882.

Wang, Y., Derakhshan, A., & Rahimpour, H. (2024). Developing resilience among Chinese and Iranian EFL teachers: A
multi-dimensional cross-cultural study. Journal of Multilingual and Multicultural Development, 45,2111-2128.

Wu, X., Deng, X., & Greenier, V. (2025). A narrative inquiry into the resilience of novice middle school English teachers
in China: Negative emotions as a catalyst for change. Teaching and Teacher Education, 165, 105139.

DOI: 10.26855/tfl.2026.01.023 145 Translation and Foreign Language Learning



